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1. Purpose of ARC:
One cannot deny the fact that the institutions have been working to reform the existing education model.  The education system is going through a drastic change and so is the recruitment and selection procedures of corporates. It is becoming increasingly difficult for fresh graduates to have a successful career regardless of their academic performance. Corporates now prefer individuals who add value to the organization with their special skill sets apart from academic excellence. Soft skills such as communication skills, team work, self - motivation, leadership skills, interpersonal skills and critical thinking ability are increasingly becoming the most sought-after quality of an individual by most corporate recruiters. Therefore, in today’s corporate environment for individuals to succeed in their career they need to have a competitive edge which distinguishes them from individuals with similar qualifications.  Thus, having a formal soft-skill training at the institutional level along with their professional curriculum will help them develop their personality and help them secure a successful position in the corporate arena.  This paper aims at understanding the influence of softs skills training on the employability of students and thereby emphasizing the importance of incorporating soft skill training as part of the curriculum at the institutional level. The study takes into account the responses of students from various institutions with and without exposure to Soft skill training programme in order to assess the influence of soft skills training on their employability. 
2. Objective of ARC:
· To understand the influence of softs skills training on the employability of students. 
· To understand the major soft skill parameters that can be significantly improved by providing soft skill training.
· To understand the importance of incorporating soft skill training as part of the curriculum at the institutional level.
3. Description on Proposed Research:
Currently the members of the team are working on different research areas like Soft skill training for Engineering Graduate students, Effectiveness of Placement Training for Management Students.  Evaluating Soft-skills for the corporate employees etc.
4. Expected Outcome:
Creativity, Critical Thinking and stress management skills are the need of the hour in todays’ corporate environment. Thus, educational institutes should not only focus on bringing out academically strong graduates but also graduates who are job ready with all the soft skills that the industry requires. This can be achieved only by having a detailed and structured soft skill training program at the institutional level, which is very much evident from the findings of the study. Thus, educational institutes should focus on having soft skills training as part of the curriculum for management students, which will make them more compatible with the corporate environment.
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